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Consumer Directed Employer Rate Setting Board

June 22, 2022
9:00 am - 3:00 pm

Agenda

Time/Minutes | Topic Presenter
9:00-9:10 Welcome and Introductions Facilitator
Purpose/Meeting Overview Chair
9:10-9:15 Approval of Minutes 06.14.22 Chair
9:15-9:35 Public Comment Chair/Facilitator
9:35-9:50 Opening Remarks/Old Business Chair
Board Discussion
9:50-10:00 P&P: Establishing the Labor and Administrative Rates Chair/Facilitator
Discussion and Vote
10:00-10:10 | Break All
10:10-11:00 | SEIU Memo Review Adam and All
11:00-11:50 | CDWA Administrative Rate Review Update Ben and All
11:50-12:45 | Lunch
12:45-1:30 Recommendation for Agency Admin Rate Discussion Eric and All
1:30-2:15 Discussion and vote for RSB Representative to Legislature All
2:15-3:00 Next step scenarios Chair/Facilitator
3:00 Adjourn Chair

Please note the agenda times may vary due to the flow of the meeting conversation.
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Governor’s Office Representative

Rep. Drew MacEwen”

House of Representatives (R)

Rep. Steve Tharinger?
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Senator Ron Muzzall*

Senate (R)

Senator Annette Cleveland?

Senate (D)

Georgiann Dustin”

State Council on Aging Representative

Adrienne Stewart”

People with Intellectual or Developmental Disabilities Organization

Kim Conner”?

People with Disabilities Organization

Eric Erickson”®

Licensed Home Care Agency

Brittany Williams”

Home Care Worker

*Voting member, *Advisory member




Washington State
'ﬂ Y Department of Social
7 & Health Services

Transforming lives

Rate Setting Board Meeting Schedule

March 21, 2022 9:00am — 12:00pm
April 18,2022 9:00am — 3:00pm
April 19, 2022 9:00am — 3:00pm
May 2, 2022 9:00am — 2:30pm
May 10, 2022 10:00am —4:00pm
May 19, 2022 9:00am — 3:00pm
June 9, 2022 9:00am — 3:00pm
June 14, 2022 10:00am —4:00pm

June 22,2022 9:00am - 3:00pm

Zoom

Zoom

Zoom

Zoom

Zoom and In-Person*

Zoom

Zoom and In-Person*

Zoom and In-Person*

Zoom and In-Person*

**Approved minutes from each meeting can be found at Consumer Directed

Employer Rate Setting Board | DSHS (wa.gov)

*In-person meeting held at
Blake Office Park West
4450 10th AVE SE
Lacey, WA 98503
Chelan and Roosevelt rooms



https://www.dshs.wa.gov/altsa/stakeholders/consumer-directed-employer-rate-setting-board
https://www.dshs.wa.gov/altsa/stakeholders/consumer-directed-employer-rate-setting-board
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Washington State
'? Y Department of Social
7 & Health Services

Transforming lives

Rate Setting Board

Approved By-Laws

Approved Charter

Approved Policy Selecting Chairperson

Approved Policy Establishing and Submitting Rates **Pending


https://www.dshs.wa.gov/sites/default/files/ALTSA/stakeholders/documents/CDE/Bylaws.CDE%20RSB%2004.18.22.APPROVED.pdf
https://www.dshs.wa.gov/sites/default/files/ALTSA/stakeholders/documents/CDE/CDE%20Rate%20Setting%20Board%20Charter%2004.18.2022.APPROVED.pdf
https://www.dshs.wa.gov/sites/default/files/ALTSA/stakeholders/documents/CDE/Policy%20-%20RSB%20Selecting%20Chairperson%2004.18.22.APPROVED%20%28002%29.pdf
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To: Rate Setting Board
Fr: SEIU 775
6/20/2022

As we prepare for the final discussions and decision around a CDE Labor Rate, we wanted to remind the board about SEIU 775's key priorities,
provide additional context around some of the issues discussed during the June 9" meeting of the Rate Setting Board— particularly around
average historic wage and rate increases - and outline several options and provide some sense of what those investments could produce,
understanding that allocation of those funds will ultimately be up to the bargaining parties to determine through collective bargaining.

SEIU 775’s Key Priorities

As outlined last week, SEIU 775 has three bottom line priorities:

Meaningful wage increases over the biennium above the FY 23 wage rates. Workers are already struggling to make ends meet and
employers are struggling to hire and retain workers. It is not acceptable to freeze wages at the FY 23 levels or provide wage increases
that do not keep up with inflation over the next biennium. Understanding that the Rate Setting Board is not likely to reach the wage
targets we initially outlined, SEIU 775 remains committed to making progress towards a living wage and a competitive wage.
Meaningful progress towards dependent health benefits. This is critical not only for the roughly 8% of caregivers whose dependent
children who are uninsured and who struggle to find coverage for their dependents, or who are forced to limit their hours and income to
qualify for Apple Health. This is a critical step forward towards making home care a respected and desirable job as we seek to build a
workforce that will meet the rapidly growing demand.

Meaningful progress on other benefits. Virtually every benefit caregivers receive is below that of most employees: Two paid holidays; a
very modest retirement contribution; capped mileage reimbursement; and PTO that isn’t sufficient for both paid sick and vacation
usage. Understanding that we are not likely to make significant improvements on all of these during the next biennium, SEIU 775 seeks
additional funding that will allow for some small expansion of employee benefits that will both provide respect and dignity to these
workers and help recruit and retain caregivers.



Historic and Future Wage Increases

On June 9%, the state showed a chart showing average wage increases from June 2009 to December 2022. As we noted, this includes three years
of frozen wages during the Great Recession. We believe a relevant comparison would exclude those years. As you can see below, this shows a
very different story — if you start with January 1, 2013 to the present you see a 8.25% average annual wage increase. If you exclude the initial
significant wage increase after the Great Recession, as was suggested during the discussion, you still see a 6.8% average annual increase over the
last seven years.

Avg Wage
Jan 12013 S 10.45 January 1 2013 - January 1 2023 $8.62 increase (10.45 - 19.07)
July 12013 $ 11.57 82.49% increase over 10 years
July 12014 S 12.28 8.25% average annual increase
July 12015 S 12.88
July 12016 $ 13.99
July 12017 $ 14,57 (excluding the post-Great Recession arbitration award)
July 12019 S 16.51 July 1 2015 - January 1 2023 $6.19 increase (12.88 to 19.07)
July 12020 $ 17.28 48.09% increase over 7 years
July 12021 S 17.78 6.8% average annual increase
July 12022 $ 18.69
Jan 12023 S 19.07

Looking forward, we thought it would be helpful to provide a quick guide to show various potential annual wage increases and how they would
impact wages over the biennium.

3%/yr | 4%/yr | 5%/yr | 6%/yr | 85%/yr
FY 23 FY 25 FY 25 FY 25 FY 25 FY 25
Start 19.51 20.70 21.10 21.51 21.92 22.96
Average | 20.46 21.71 22.13 22.56 22.99 24.08




Historic Rate Increases

The data provided by the state suggest that the overall rate increases in recent biennia have included:
2017-2019-11.4%

2019-2021-14%

2021-2023 -12.4%

It is worth noting that the 2021-2023 figure is relatively low for several reasons. First, the CBA was negotiated and went to arbitration in the
summer/Fall of 2020 in the context of the state projecting a budget deficit of up to $9 billion. Second, the legislature in the Supplemental Budget
chose to temporary extend the enhanced funding as a bridge to this Rate Setting Board process rather than make a permanent increase in the
rate. If you consider the actual effective rate in FY 23 including the hazard pay this would be a much larger increase.

More significantly, the moment we are in — facing both historic inflation and a massive workforce crisis — demands a more meaningful response
than those earlier investments.

Options
We lay out several options below. A couple notes:

- We replaced the “floor” option with a hypothetical 12% option that was floated by the state

- We found that while the costing of our full initial proposal was accurate (roughly S425M GF-S net of the existing appropriation) we did
not have sufficient information to accurately turn that into a full rate, so our estimate of the rate and rate increase was off. We have
fixed that in relation to our full initial proposal and believe our rate figures are accurate below. We are still not fully clear how the state
calculates the biennial rate increase — what is in this memo for biennial rate increase is simply the difference between the FY 25
proposed rate and 28.53.

- We have included with each potential rate increase a potential allocation of those funding, including the Health Care Rate but also some
information on how the available funding could be used for wage and benefit improvements. This is provided solely to give board
members a sense of the scale of potential wage and benefit investments given the rate. It is almost certainly the case that the actual
wage and benefit increases will be different than these as the union and company engage in bargaining and/or as the HBT establishes
eligibility and benefit policies based on their funding. This info should not be read as a definitive statement about what the outcome of
bargaining will be, or even as SEIU 775’s proposals, but simply as one example of the types of wage and benefit increases that would be
possible at the level of funding available at that rate.



Biennial GF-S Biennial | What it can fund in What it can fund
FY 24 FY 25 Net of existing | % rate wages/benefits in health care
increase
Labor | Health | % rate Labor Health | % rate
Rate Rate increase | Rate Rate increase
SEIU initial 32.75 | 4.75 14.79% 36.12 5.75 10.29% | $424,627,000 26.60% | Phase up to roughly Extends health
$23 start/$24 avg wage benefits to
(8.5%/year increase) dependent
children @
- +2 holidays/yr (6 total) 75/month co-
- Increased PTO (2 days) premium
- Mileage cap to 140
- +.15/year retirement
- increased admin time
- cover Trx inflation
SEIU 31.21 | 4.00 9.39% 33.57 5.02 7.56% $267,964,000 17.67% | Phase up to roughly Extends health
Compromise $21.50 start/$22.50 avg benefits to
(5%/year increase) dependent
children @
- +1 holiday/yr (4 total) 125/month co-
- Increased PTO (1 day) premium
- Mileage cap to 110
- +.10/year retirement
- cover Trx inflation
Hypothetical | 30.80 | 4.00 7.96% 31.97 4.23 3.80% $189,291,000 12.06% | Phase up to roughly Maintains
12% $20.75 start/21.75 avg existing health
(3%/year increase) care, no
dependent
+1 holiday (3 total) medical

- +.10/year retirement
- Mileage cap to 110
- cover Trx inflation
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Washington CDE Rate Setting Board
Administrative Rate Proposal Scenarios
Consumer Direct Care Network Washington
June 17, 2022

L CARE NETWORK

Administrative Rate Proposal Scenarios:

Consumer Direct Care Network Washington (CDWA) is pleased to present the following general scenarios for
the FY2023-FY2025 CDE rate. We supply these potential rates as guidelines to assist the Rate Setting Board in
their decision for the administrative portion of the CDE rate. We know that a well-funded provider agency is
essential to offering the support and oversight that IPs, Clients, and State agencies deserve. CDWA looks
forward to the exciting and groundbreaking recommendations the Rate Setting Board will establish this
biennium.

Low-Tier Proposal

This represents an option to keep the CDE administrative rate static, including the bad debt / personal needs
allowance funding. In this scenario, CDWA would be forced to absorb the additional inflationary costs
projected to continue in the CDE program. Similarly, bad debt remains intact, as we do not yet have enough
experience to understand the impact on the program. If rates remained at this level, CDWA would request to
negotiate the scope of work under contract in search of cost saving measures.

End FY22 | Low Biennium Cost | Biennium Cost Difference Percentage
Rate Proposed | FY22 Rate Proposed

Bad Debt $0.07 $0.07 $ 10,612,621 |$ 10,612,621 $0.00 0%

Base Admin | $1.19 $1.19 $180,414,561 | $180,414,561 $0.00 0%

Total (w/o | $1.26 $1.23 $191,027,182 | $191,027,182 $0.00 0%

B&O0)

Mid-Tier Proposal

A middle route to the new administrative rate acknowledges the increased ongoing expenses associated with
inflation and unexpected needs for the CDE program. This model would afford CDWA the ability to continue
existing services and maintain plans for improvements moving forward. CDWA projects a 10-15% increase in
operating costs over the biennium. This equates to an additional $0.15 to the base administrative rate.
Additionally, this proposal implements a “change order budget” to streamline unforeseen enhancement
requests from State of Washington. Finally, the gains associated with changes in Personal Needs Allowance
remains in the budget.

End FY22 | Mid Biennium Cost | Biennium Cost Difference Percentage
Rate Proposed | FY22 Rate Proposed
Bad Debt $0.07 $0.04 $ 10,612,621 |S 6,064,355 (54,548,266) (42.8%)
Change Order | $S0.00 $0.02 S 0 |$ 3,032,177 $ 3,032,177 100%
Base Admin $1.19 $1.34 $180,414,561 | $203,155,892 $22,741,331 12.6%
Total (w/o $1.26 $1.40 $191,027,182 | $212,252,424 $21,225,242 11.1%
B&O0)




Washington CDE Rate Setting Board
Administrative Rate Proposal Scenarios

Consumer Direct Care Network Washington
June 17, 2022

L CARE NETWORK

However, considering that the “Change Order Budget” would operate only to improve the change order
process, we believe this line item is budget neutral. Change orders are inevitable. CDWA and DSHS have
made numerous enhancements over 8 amendments during implementation that total well beyond the
estimate above. CDWA would commit to a reconciliation and return of any remaining change order funds,
should change orders not surpass this cost. When considering change orders as neutral, the percent change in
cost would be lower at 9.5%.

High-Tier Proposal

CDWA presents this highest cost proposal to include consideration of all additional expenses associated with
the transition to the new CDE program as well as ongoing operational cost projections. In addition to the
increased costs for inflation, CDWA asks that expenses the company experienced beyond what was planned in
the initial contract be compensated. The unique and challenging nature of the COVID pandemic, including
delays, higher staffing costs, and more technical integrations, increased the startup costs required to
successfully implement the program.

End FY22 | Mid Biennium Cost | Biennium Cost Difference Percentage
Rate Proposed | FY22 Rate Proposed
Bad Debt $0.07 $0.04 $ 10,612,621 |S 6,064,355 (54,548,266) (42.8%)
Change Order | $0.00 $0.02 S 0 |$ 3,032,177 S 3,032,177 100%
Startup Costs | $0.00 $0.11 S 0 |S$ 16,676,976 $16,676,976 100%
Base Admin $1.19 $1.34 $180,414,561 | $203,155,892 $22,741,331 12.6%
Total (w/o $1.26 $1.51 $191,027,182 | $228,929,400 $37,902,218 19.8%
B&O0)

As with the mid-tier proposal, Change Orders should be considered budget neutral. Without the change
order, the difference in cost decreases to 18.3%.

Thank you for your time and attention regarding the administrative rates.

Respectfully,

Consumer Direct Care Network Washington
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Home Care Agency Vendor Rate

Timeline Information for Board Motion

FY04 — “Administrative Rate” (which we prefer to call the “Care Management
Rate”) is set at $5.00 per hour. Unfortunately, this is done by extracting
identifiable pieces of the “labor rate” from the overall rate — which led to many
costs of direct care being charged to the “admin rate” since they were not
identified in the rate at that point.

$5.00 admin/$13.36 overall = 37.5% of overall rate
FY09 — Admin rate $5.38/517.38 = 31% of overall rate

FY22 — Admin rate is $5.57 — a 3.5% cumulative increase over 13 years, or 0.27%
per year. In the same period the overall rate increased 88%. Admin rate is now
17% of overall rate. (By comparison, direct care wages went up 8.25% per year
from 2013-2023).

This extreme gap in increases between the administrative rate and direct care
wages has caused severe issues with recruiting and retaining supervisors and
other care management staff, which is of utmost importance as agencies cannot
employ family members for direct care, which exponentially increases the overall
difficulty of care management, recruitment, and retention for clients served by
non-family. Agencies have also struggled in keeping up with the increasingly
complex and expensive other costs of doing business as a home care agency over
the last 13 years.

FY21 — Home Care Admin Rate receives COVID rate add-on of $.50 per hour, or a
temporary 9.1% increase. This add-on rate is winnowing over time as previously
discussed.

| would like to introduce a motion that the Rate Setting Board recommend an
increase to the Home Care Agency Administrative rate of 10%, that would be
offset in the short term by the COVID add-on that remains.

On the following page is a cost estimate by ALTSA of continuing the $.50 per hour
COVID add-on.



Agency Provider Administrative Rate Cost Estimate

Projected Hours

FY2024
15,731,000

FY2025
15,787,000

Homecare Agency Administrative Rate Pandemic Add-On

Jul-20
Jan-22
Jul-22
Jan-23

S 0.50
S 0.45
S 0.36
S 0.29

per hour
per hour
per hour
per hour

Option considered for this cost estimate:
Make the $0.5 per hour administrative Rate Pandemic Add-On (as in Jul 2020)
to be part of permanent administrative rate in Biennium 2023-

25

FY2024 FY2025

Cost $ 7,865,500 $ 7,893,500
GF-State $ 3,461,000 $ 3,473,000
GF-Fed $ 4,404,500 $ 4,420,500
ALTSA Cost $ 6,969,000 $ 6,994,000
GF-State $ 3,066,000 $ 3,077,000
GF-Fed $ 3,903,000 $ 3,917,000
DDA Cost $ 896,500 $ 899,500
GF-State S 394,000 $ 396,000
GF-Fed $ 502,500 $ 503,500
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Dear Rate Setting Board,

Hi, my name is Diane Kessell and | have been a caregiver for nine years coming this November... being a
caregiver isn't very important to me because | care about people, | want to make sure that they have the
best they can and the feeling of being able to help someone is the best feeling in the world. | had a client
my first client was someone that | was with for 8 1/2 years now I'm with another client and she's a
young lady that has a traumatic brain injury it has been an experience. right now, we are learning new
things to do with each other, Learning what she needs from me as a caregiver and me from her as a
person with a brain injury so far, it's going great and I'm enjoying my new job.. The increase in wages for
me would definitely make it easier for me to be less stressed about how I'm going to pay bills how I'm
going to put food on the table because right now with the price of everything the way it is a very
stressful situation | have a smalt car and for me to have put gas in it day before yesterday cost me $74
and | have a 10 gallon tank.. the increase in wages will make my life much easier, and less stressful.. the
benefits that we can get will help me be sure Do not become stressed over something that comes up if |
have to go to the doctor if I have to go to the hospital with all the little extra bugs that are going around
these days you never know when you're going to need that medicine to help you through.. | know that
when | first started out in the working world and | worked for a union company and we talked to some
of the members that had been in the union and us newbies not learn not knowing much about it and
just learning we did come to a conclusion that if we all work together for what we all need maybe not
now at the moment but later on we do it as a team and we will get something done in my case it was for
a dental plan we agreed with our fellow workers that we would work with them on getting benefits for
retirement and they would work with us on us getting our foot in the door for dental it worked out
Wonderful they got what they needed for their retirement benefit and we got our first step in the door
for our dental and vision...My family has been in the healthcare business for many years I've got sisters
who are nurses | worked in another field for the majority of my working life and now tam in the
healthcare caregiver business because | care about people and { want them to have someone and things
that are there for them to rely on, a person that truly cares from their best interests. Thanks for
listening to my story, | hope you find in favor of what we need to help those that need us.




Dear rate setting Board:

How raises helped me out allowing me to live comfortable. This allow me to pay some of my bills and
this needs to increase more do to the cost of living. Our jobs are very important because we do quality
work for our client and we deserve to have the wages so we can live and pay our rent and other bills
that we need to get paid. Having a live able wage it gives me the top priority to take care of my kids
and by putting a roof over their head and feed them as well as taking care of all my needs. As a
caregiver stand point is to be able living a comfortable life.

As a caregiver we all deserve to have the health coverage so we can remain healthy so we can take care
of our clients so I after remain a good healthy life without our medical insurance this with jeopardize
my health because I can’t afford it on the wages I do have. So keep me health insurance as low as it is
do help me out by getting my asthma medication for cheaper cost if I can’t afford my medication 1
could die without it. Without my Doctors my health could deteriorate if I don’t have Medical insurance
it is very important as a caregiver to take care of all my needs as well as my client needs. Without me
my client quality of life will go down. This is very important to take care of my wages and medical so 1
can live a normal life. So my client can live a normal life as well. If my quality life goes down who will
take care of my client because he depends on me to keep him healthy so he can also live a normal life
because both of us deserve it. Thank You so much for this I have the fire in me to take a stand and fight
what I feel is fair for all caregivers.

Sincerely,

Laurel Jennings




To Whom It May Concern on the Rate Setting Board,

My name is Melissah Watts and | am a single mom and Parent Provider for my 36 year-old
son. | provide care 24/7 because my son lives here with me. When | had to make the shift from
full-time employment as a Lab tech to a full -time caregiver for Max, there was no question
about which would take priority in my life. The problem was, that it meant literally cutting my
salary in haif. While we were not in poverty, every penny had to be accounted for and | often
had to decide which bill i would have to put off until the next month. My credit score took a
total hit as a result. | had to go through my 401K just to make ends meet. Over the years, my
salary has gone steadily up , thanks to collective bargaining with the Union. During the
pandemic, we won the hazard pay rate step that, for the first time in years, allowed me to pay
all my bills in the same month.

I can’t tell you how many times I've heard caregivers say “credit scores — ha” Why? Caregivers
skillfully keep families able to stay in full-time jobs while their dependent family members are
cared for. Or, like me , they care for someone that cannot care for themselves full time,
keeping that person from congregate care { now, an obvious advantage) Why shouldn’t
caregivers be able to look forward to a respectful, rewarding career as someone who helps tug,
load, wash and feed , care and laugh with someone who needs that kind of help? Why does an
office job have a built — in expectation of “working your way up the ladder” to have access to
the richness of economic stability while caregivers can’t imagine what that would look like? The
sad fact is that the contributions of caregivers just aren’t given the same value as career choices
where no human contact is necessary. Caregivers are, by nature, clever about making things
work.

In the coming years, Washington is going to need more and more caregivers to care for the
vast numbers of Baby — Boomers who will see their sunset years. Without care, expensive
chronic illnesses will send our economy into a tail spin. We need to attract young, healthy
caregivers to a career in caregiving. We need to be able to promise stability, respect and a
chance to be able to live a creative and rewarding life.

This is the time, you have the power to change the economy. Caregiving is a Washington job
that stays in Washington. | am a Washington caregiver. | earn my living in Washington. | pay
Washington taxes and help other Washingtonians earn their livings every time t spend a dollar
here in our state. Please let me continue to earn a living wage that allows me to participate in
the greater economy. Please raise our salaries so we don’t have to choose between dinner and
electricity. Please let me keep my recovering credit score so that someday, | could buy a new
car when my 2003 station wagon goes wheels up. | shouldn’t have to live in a constant state of
worry about the Wolf knocking at my door. Please honor our service to our communities by
voting to give us a good living wage.

Thank you for your consideration,
Melissah Watts : mwatts2024@gmail.com
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Candace Milne
FO Box 233
Humptulips, WA 98552

05/17/22

Dear Members of the Rate Setting Board,
| have been a caregiver for over 10 years. It is satisfying work.

Even when our clients have family support, we are often our clients’ primary companion. We
are the ones who help them stay healthy, help them stay safe and help them enjoy their days.

Caregiving is not just a job. It involves our hearts.
If we are distracted by economic hardships our work suffers. it can't be helped.
Please improve our wages and benefits so that we can give our all to our clients.

They deserve a decent life and so do we. In particular we need affordable heaithcare insurance
for our spouses and children. That would help immensely.

Thank you so much,

Candace Milne
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Dear Rate Setting Board,

My name is Brenda Lee and | have been a caregiver for over 33 years. | started this profession taking
care of my grandmother in heiping with her everyday needs and tasks. In doing this | saw that how
important this work was and how | love helping people and so | decided to stay being a caregiver.

To this present time, | take care of clients in my community all over Vancouver that are not able to do
tasks that we take for granted. This includes driving them to their doctors’ appointments, purchasing
food, helping them with their medications, feeding them and hygiene. The work we do is so important
to give them support that they need.

An increase in my wages would mean | can better provide for my family including my grandchildren that
{ take care of. | spend 58 dollars a week in gas, food, monthly bills, and rent. The increase in my wages
will help so | can feel secure in knowing that | have a roof over my head and food on the table for me
and my family.

Thank you,

Brenda Lee



Dear Rate Setting Board,

My name is Shazia Anwar and | am a caregiver from Kent.
| have been a caregiver for 10 years and have seen what
our union SEIU 775 has accomplished for us to be
supported and have better lives. Good healthcare is
important to me because caregiving is hard work and |
want to stay healthy to take care of my client and family.
| am a caregiver because we love our clients and care for
them and have nice comfortable living in their home, we
need more caregivers for the future so please support by
giving us the proper funding.

Sincerely,

Shazia Anwar



Dear Rate Setting Board,

My daughter has needed 24-hour care since birth. In her early years, | was fortunate to be able to
negotiate a work schedule that allowed me to care for her and keep the lights on in my home in Seattle.
When she turned 18, she qualified for Medicaid personal care hours, and | became her legal guardian
and caregiver. Less than a year later, the company | had negotiated with closed its doors. At age 56, |
was thrown into the gig economy with one big advantage: | had affordable health care through the
SEIU775 union contract. That advantage gave me just enough flexibility to hold out for the right second
job and negotiate a sustainable work/life balance. Couple that with the raises we've won over the years,
and | can finally imagine a future for my daughter after I'm no longer able to help her navigate the world
outside our home.

Thank you,

Ed Solseng




Buenas tardes campaneros del comité les agradezco su tiempo de leer mi carta.

Como cuidadores, nosotros trabajamos sin parar en dias festivos, inviernos y veranos calurosos, durante
todo el afio. No importa cual es sea el clima. Siempre estamos ahi para nuestros clientes, sin embargo,
apenas obtenemos el aprecio o reconocimiento que merecemos, sin mencionar el pago. Los cuidadores
deben ser reconocidos y recibir un pago por fo que hacemos, especialmente durante las vacaciones. El
cuidado no se detiene debido a un dia santo; No veo por qué no nos pagan por trabajar y estar lejos de
nuestros seres queridos durante esos dias.

El aumento del salario significaria menos estrés diario para los cuidadores. Nos daria la
capacidad de permitirnos vivir una vida estandar y no en la pobreza, nos daria espacio para permitirnos
las cosas esenciales necesarias para vivir. El aumento de los salarios me ayudaria a proteger mis ahorros
de emergencia.

El cuidado de la safud es muy importante y hay muchas razones para explicar por qué es asi. Primero, la
mayoria de los cuidadores son personas de la tercera edad, necesitamos un seguro para nuestros
chequeos anuales. En segundo, tener un seguro de salud nos permite estar sanos. {Cé6mo podemos
cuidar a alguien si no estamos sanos nosotros mismos! Por dltimo, sin seguro tendriamos gastos
adicionales que pagar, nuestro cheque tendria que extenderse mas alla de lo presente.

Muchos cuidadores que conozco estan casados con trabajadores agricolas que no tienen seguro
de salud, los campos de huertos no proporcionan eso. Los cuidadores también tienen familias, que
necesitan atencidén médica. Es muy dificil cuidar a las personas vulnerables y darle el 100% sabiendo que
ni uno mismo puede pagar los gastos médicos de su propia familia. Tener un seguro de salud para
nuestro hogar significaria el mundo.

Concluyo, lo que me mantiene trabajando como cuidadora es la compasion que obtengo al
ayudar a las personas mayores que ya no pueden ayudarse a si mismas. Me encanta ayudar a la gente y
si soy capaz y saludable para hacerlo, entonces continuaré haciéndolo. Hay muchas injusticias que
ocurren en el cuidado. El abuso del cliente, la injusticia, los bajos salarios, los sistemas, a tristeza, fas
montafias de estrés, pero al final del dia esta todo es ensombrecido por la paciencia para cuidar a
alguien y saber que esta haciendo una diferencia en su mundo al ayudartos a vivir una vida con dignidad.

Gracias y que pasen buena Tarde:

__ Berthe Tlacki farins_____6.7.2022




Dear Rate Setting Board,

My name is Ruoyu Li and | am a caregiver from Tukwila, |
have been a caregiver for 4 years and have seen what
our union SEIU 775 has accomplished for us to be
supported and have better lives. Good healthcare is
important to me because | know if | can take care of
myself and my family | can be that much better of a
caregiver for my client. we need more caregivers for the
future so please support the sustainability of this career
by giving us the funding we need.

Sincerely,

Ruoyu Li




Good afternoon RATE Setting Board.

Thank you for taking the time to read my letter. 1 am sure you have heard this before but the line of work
I do is not easy. It is physically and mentally draining. | work with high needs clients 12 hours a day, 3 days
a week. High needs clients require unique skiils, sacrifice, and create more stress for caregivers as there
are higher needs. The higher the need for care, the higher the pay should be.

My client is a sweet older lady. One time there was an incident where dementia kicked in and 1 ended up

getting hit by a kick due to this incident by my client. Yet | still went back because at the time of the
incident my client had no idea what she was doing. If she has a similar outbreak with anybody else, they
probably not be able to handle her, they don’t know her like | do. My client’s daughter asked me why |
decided to go back after what had happened. | went back because | care, and | am her caregiver.

| also feel like caregivers should have understanding health insurance. | have dependents, who would
benefit from having certain coverages. Caregivers NEED stable benefits, especially for situations we can’t
control which hold us from completing 80 hours a month. If | got sick during covid and didn’t complete
my 80 hours, | wouldn’t have benefits, | would then need to go back work, complete my hours, and
reschedule a checkup the following month.

| am passionate about the line of work | do. | am happy to help those in need, people with disabilities.

Thank you,




Hello Rate Setting Board,

My name is Caty and | have been a caregiver for 5 years.

I am in this profession because | used to take care of my family and decided to make it a career. | am
able to help my clients and gives me joy seeing the smile on faces knowing they are not alone. | feel
there isn't any other profession for me.

Wage increase would help me and other caregivers with gas and food bills. Prices are going up for
everything so we need a livable wage to survive.



Dear Rate Setting Board,
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Dear Rate Setting Board,

My name is Diana Sanchez, and | am a caregiver from Des
Moines. Caregivers are essential. Our clients need us. But
we need to be able to support ourselves and our
families. Right now, too many of us can’t do that, myself
included. The stress of living paycheck to paycheck is way
too real. Knowing that I'm just one unexpected bill away
from disaster keeps me up at night.

Something has to change. Increase our pay!!!
Before Hazard goes away.
Sincerely,

Diana Sanchez



Dear Rate Setting Board,

My name is Franchesca and | have been a Caregiver for 7 years.

Increasing wages for me and my family would mean a lot. | will have my kids at home for the summer
and | would mean buying more food as the prices have gone up.

I stay in this profession because | love helping people. | know how it is to feel lonely and | have seen as |
have worked though the years my clients need that extra love care and attention. | don’t ever want
them to feel they don’t have someone to rely on or talk to.



Dear Rate Setting Board,

My name is Yuritzy and | have been a Caregiver for 6 years.

Caregiving gives me the opportunity to helps me give back to community through those needing a little
more assistance in order to live their every day lives. It gives me joy seeing my clients not have to stress
about getting things done the don’t have the ability to do.

A wage increase would mean to me less stress on my family to starch out my monthly bills, | would be
able to finally save for a rainy day, maybe even save for a house that | have been wanting to give my
family.



Dear Rate Setting Board,

My name is Shelly and | have been a caregiver for over 14 years. It is very hard on a everyday basis as a
Caregiver, the needs of my son sometimes is overwhelming and stressful but | know | love and am
supposed to be in this profession to fit the needs of my son. | wouldn’t want anyone else taking care of
him but me. We as a union have fought so hard to let me get paid to care for him so 1 am thankful.

Wage increase would help my family with a vacation we have always talked about.

Thank you,

Shelly Bruns




Helio Rate Setting Board ,

My name is Richard and | have been a caregiver for over 10 years.

Working as a caregiver is hard stressful at times but very rewarding profession. Long hours away from
your family but my clients need it.

Wage increase would mean so much to me. We get paid a little more each year but things in life keep
going up also. We would be able to live without worrying about bills not being paid and gas in car.

I stay at in my profession because | love my clients and don’t know what they would do if | wasn't caring
far them.

Sincerely,

Richard Flax



Pear rate setting board,

My name is Melissa Barry, and | have worked as a caregiver for 19 years. | work hard to make my clients
functional in our society by keeping them healthy, clean, and able to be happy. You must be flexible and
understanding with their disabilities and make it easier for them to reach their goal.

With the increase in wages, | would be able to pay my bills off and be more independent with my life. As
a family we could be happier with no burdens of financial responsibility.

I have a lot of health issues so my health insurance means a lot and if anything happened to it, |
wouldn't be able to take care of my client. My husband pays so much on health insurance it would
change our life in financially and save us money if he was covered under me. | have been wanting this
for so long not just for me but also for other caregivers that need this for their family and insurance
coverage for their dependents.

Thank you,

Melissa Barry




Dear Rate Setting Board,

My name is Jennifer Zollo,

I would like to first state that | love being a caregiver and helping my family and friends. | have been
doing caregiving for one year and feel that this job is very important. The increase in wages would help
me and my family and ensuring that we stay comfortable enough to meet our monthly budget. | also
want to state that health care is important for my family members, and it also helps with keeping within
our hudget.

Thank you,

Jennifer Zollo




Sres. Rate Setting Board
Presente. Reciban un cordial saludo, desedndoles éxito en sus labores.

Mi nombre es Alma K. Arévalo de Mancia, soy cuidadora desde el afio 2019 solo he tenido una
pausa en mi carrera como cuidadora unicamente por una lesién en mi espalda, pero gracias a
Dios esto no me impidiod regresar, hago referencia a esto para que conozcan la importancia de
la salud de un cuidador, enfermos no podemos trabajar es importante nuestra salud fisica y
mental. Ser cuidador va més alla de ser un trabajo, es la planificacién en cada dia de nuestros
clientes hasta el dia que ya no estén o no podamos asistirles mas.

Quiero hablarles hoy acerca de mis beneficios de salud y lo importantes que son para mi.
Debido a mi situacién familiar y de salud regrese a laborar part-time el afio pasado con lo cual
me siento satisfecha. Nuestros beneficios de salud deberian de ser mas comprensivos.

Cabe mencionar que mi esposo es un cuidador también, él trabaja mas horas y si el pudiera
incluirme en su seguro talvez no tuviera este problema fuera una alternativa para mi en este
momento, pero no lo es.

éSomos una familia que nos dedicamos a cuidar a otros, pero quien cuida de nosotros? tengo la
respuesta nosotros mismos con los pocos recursos que tenemos, solo que con estos recursos
no puedo pagar una consulta médica, examenes de laboratorio etc,

Es por ello que les solicito humildemente mejores beneficios mas efectivos, eficaces y bien
remunerados.

Atentamente, gracias por su atencion.
Gracias,

Alma Arevalo de Mancia 6/10/2022



A4

o

VAT e

1
H

H
S










mm ~ LD ol D

Qb\s&@ W& A QC\\W\&W

NO %’\JQQ\O& oo Canavtey n Mg ﬁf\ﬁ O —

Wi Yehse S50 SYNHIR

u\mw




T hage oo e@\b&% L@Mﬁie\f“m {:x mdm
h@[ﬁwe \{o me &md E 3

* HQO;\Q:E"\Q&\”@ \Wz"m\f“&tmbr “%‘O e I:)@;C&;USC/

I POY T éem@e m;/
3 /’LCLQ/’Q G

1 cemn dv @\;9-*31 % qe |

'vu&m@mmu&

V% - /S’ ay. mq{uﬁ%% ‘

.TMWﬁWWMku ﬁW@

,.ma.‘f"m,»mﬁwm hot f . L’L/@E%@ écﬁ@/}j

Tk e OHference. qii Hcirease

| Em o,

fé-mcsv* ey 15 V@

W

f@j‘" Prnonesz) ,a.-aa e

_ T Ufr")u /’)/‘ [/) ﬁ.,?}; ha m j‘@m}:ré% ;. f . X )

?{30’\}} f@mf/f,»{/




Cloetuse WATNOOT 1T we opldt TOR

ILeoe  of QuiSeles o ofiers in THE wM

“W’“CJT \5 V@F ‘F (Uft W \) q\ «ﬂ UQV{ L)% " {NW

@ .......... '. ( Q ( Q ‘\\},H 5 i 5 \ﬁ u\ﬂf\\ %

o ond P Eb\\,\v-ﬁw,@\\x 10) Ut "imeS we mq ot ;
o e

| @mmc\\m PN cre 1S inportant e

Hovery }W«‘ e 05 A0 e Y\(O\J\V\U) \Aum{
LSnoutd Sufed due AU Hioancl’ ssUEs, W

O ON pedink,

WNgk ‘(—@QS e 05 @\:& ms\«“&\ ’w’i\u\\\ﬁ S

fw\uwm ang¥ L oM mading o el @ in
1| Someungs e, Ana_qpuss oW ¢\ oM et

et for fien iy woud b swoging

gt 2Ued dne Simpist msx’__ |
L@\ would W Ang YOS A tipw

B (LIS wore nad and  we daﬁemfm

oo

@’

W oendts ond f\\,\m m ﬂ\{ﬁf
oyl jUY)é SHoud . oe Q\L\;@\{\’?} \La

S \nCeosinG, A0 wonLs w ou d
LN &\JQ\U\ WG A0 W DUV, vall M .
%_u_wm\\&v a,\u., "need 240 e m A0 m’im 0

(o pf oulstud, A we e \\ﬂmmp\
&( muw)\m oW 80 we ey S/ 2oN



m&%\f\w v (jmf{/\f r\9€y‘

n A J/Lﬁw\ mjt\/\d(i/’t

{Js \li\f\ B s 4. W\Z‘}}M S @\r&f)e/ H%ML e

.. V\/f-l“éw {uw 47) A0 [’\@Q(

O asjm{ﬁw%s’e ﬁ( k m() JN ST w/ n_coVecaal. .

Lo g@ M ‘)L[A 1£~t
(A@@ RCUl 7[ [ L COVAD

Phosgfocct ol anglable e otk pymits

) e BN JrL j)&u\aﬁmﬂl Z }/ J’k/ Cﬁf@?étker‘om d?fiy

i f)T:JD, 7 W) Gina AL ‘/’{'\ m @ ";___ =

ve Ao o clae where Mkd ngﬁswpykijffwf

Jj<%%ﬂﬁkmiMwwwwM&am«H 

;;WSWM@@ﬁwmemémpwﬂwlwpfiﬁ
\(W‘V{L\ \

X cfoi}QJ el ! PM( 9. 4 Djmu{) ar(

leaislabbes Hect “health o s i

wi%cw‘ is n@& Hm(%m(&; s e %

o Cﬁ"mﬁwm wd Lot b

) \89 T e

] “C’L/}(

QB [i \{ wk e o@() Vb(‘ &m@af ”?‘ O(\Q;

esefved 4,

My Aeiond |
y\}i}&ui&ws | atf &W\‘Qw: (ﬁ Qi’é\)/\j(ﬁ QS@’UG/ H“

Gee IS mﬂpofkav\% o e ®wiv\87/ A
UU

C&u& >§79« \/\Cj JAE O&M eda widh ém

e andase o su &

B

. om;s s mﬂmﬁ
) Eﬁ/‘\; "P"\Q/ e

bf  i
Sugoer

K ,\f\\\f\j D” s Q(JLM
!W( I’L‘(\, & N P l’

‘anh Al Q‘L&D/ MJ(Q, 2N

s Awﬁ AT Mm]{(gg W OWSS

o belobor apy Ja%r ik @m@faﬁaa;jj;if
ﬁ (Se no#zm wt{:@jr m{iw%( loss d/m



1 A0 LMZ@N@‘“ ipcacw\é’;j Z@\sz EQ I vﬂ@méomQ

o ))\/’& P&m QLMQ MZJ{CM#‘? V& GL{EM“ mL\ OE/SO‘E)? /ITLV

SbﬂQj(Jy J:fa@ Ci g‘“ém Qd] {/}@@O{@/ I Yoeir d[,_“' "V])’/T/

'azm? comtb @ A—w we, whal 1 L st Ao

LCONY ”H/\@u[* Z MW/ er Mmivie_ 669; fmﬁl 4?'{)0

:ﬁ,,rS/h@ W‘SM’EMLQC" S1L§> S ﬂu:l" }DS%’DV) W‘Q

g cos fs 0@, 0y mm e M

a2 Q%Véf > Lf\sL‘@ [c,\/c‘/ ol'ﬁ'\éx!“ a8 k NFiNe - FRACK

%LO M@m /Qmjg 7[ /77%414 / oce 07omn id; ' .

m@q\// %m% A mn #«s&g w%z;» J/y@uﬂle s @uf

ﬁo (0FeSS| va / abe

QAAQO ne CesSacy /)/o W,mf—;o«\ s

ol Wl\.ﬂ /mr* #Nf Un H/ oul //Ue,/ /m@:( SV

| m@v’”!ﬁ @WQ}? i@men@h would mjr ol ifﬂﬂﬁ/\ézj 1(7@{\/

s /r(mu?c@ 2:>\f i+

(T e " m&wamm — W{ o

R ‘g\,ﬁ\qp@f*%__., her IS Gming & guck

S[A% dj@SQj\ VS

%T) o s [@({

ol bucden aHu lw f;rr@%w e, od ,}Q

f K&

gport b all

[U U g}(@ c&@xf K4

beadely woakel
\j\f@emjwm (f\@, 49(7/5@ Cr@zwue; MV@?&

7\ ..‘f’

Lf!]l oég‘ V\&&;J(QJ Dll@cﬁf

‘f\g} anCe,




B LQJrS W)J’ dl/u\(i QH;‘Q/ @hbng

q4 \/ OM RN . K@ OL’wa ) : : & |

il ol

@M we sz !«mw wlfq{

Tk o oo it o —
. bﬁ') u‘le (kf e(gc,m# 1 SelVIes. M% Uﬁmﬁ/e vwesS

| = el “collagse el o [He W, Yo sdart-

Q&N - U<Q in A%,




ol s AN LO A

47-/&—(

@g,Cova?éyji r\z_a_--r-m( »Hs (& 6<}Q , vf«_7/

jﬁ“-"@l W/A o 1& ﬂam«;\a\ '{—z«; Ce . Cova. Cuf: mg.(/

s he « “M WS wawfc/ vy f‘ ke %41’&%

{A(i‘/ﬂ_lﬁ Ao M»( QL? Tf,c Cﬂéﬂ}

J«zﬁ Lea. S ibc_“?d{wljﬁi OW'F 49 ?\Lf /:j Ao T

g Lvsast. e

RS e 2. P ncl amo 5 et Ao (4 Cava.

LAY L/{ Q/\L L’../ﬂ '7Z RV SR | L—J SR 4 Y @%‘ ,—g wl v tr'\/ fsd

N WS S 69 {'4&6%\%{ —F OCmf f\u‘f 2

| Ot ol b T SO lﬁ*\{pa (’&"Cbﬂf@ﬂ!‘ ,{4 e ol

—

A e L e - 1,»—/7/ L el oo Mﬁ Mé,(,qu\j
@?w "7" 'é { JE 7} L z_/q/ e R J@ A = ‘L/Zv&_ Lot 2

Q&ﬁ(‘\lxh{ oS Z % B o N VN MLL( LJJL{ LL N R

D 2 7L o J)_"T'_f.‘/\ . :{*@4

®




} ,ﬂ/ wioll Ld bt o b e &z G prtn o a [ikh I—i\
| I ) bhsra . W] < B L@G < éi iié'tjl

{]o e Y LidS__op i 44 s lSs  Cafed
vep e ey leAe bS5 T Caan  hae  Siee
resneg do pud oSide gic toe o fodoila gl
SR i ds (o llese




éﬂfRSIB

L) DCUL{}DCJ@‘ D%/"n;mzﬁm %L)LQ/LJ c&/u

;F o“«o .04 L&M 7;:?/3 hﬁm o M&WH\

NP i@m@ﬁmﬁ (L5 pea /Mm'ﬂ)u

NSNS P

\mgf\ "%Q&@Q\ AﬁA:(%WWQO@Wﬁ A,fj/{ W/AQA;CJ
Rowe Yo sahodoabod, 10 Jeetom

.07 S as \T@Q’_f

6%@%4 \ﬁ%\/\ LUM V\c;u/t UDOUA//DM}“

;J\N\u Loas m\zw

K'/}V\/\z";z./{ a.,Q\ ?(M/ A 2enla “’{“@C%{c%j

A o A p Shp e ahle o

?

méa.wfr,;ﬂ g1\ ibi/(% Aﬁm M/@ffdbmm o i

o wdep Hiodood do 6all,
| L&i%t!w L,gﬁj “%f“\ @(&bcg/?#w/é(

N
}/\914 (’mf L\szz\mﬂm 6&@&/% 9{&9

_SQQM MLU\J:) hlu,@wﬁxﬁ@ ;,iﬁ% ouQ

CUDCAM_ERAN L\DM fer 8 Q};ym&mﬁmﬁ

\er:; C;PV\?"»\,UOM% @r}\(fﬁ/ 2 uX (9%\ T&D \f\(ﬁbbuﬁa

\\QM\ M,Qa Ecu,fﬂQ K ?F‘f\\(\é?;\ vl .Wi

| (“Ki/\}.,xda }AQMX Gu}w 7/\@,;\&““9 ﬁm@wb&ma&

Ql/\‘) (‘M%\ J\SM'} '*SQ@M:.S a ._&)ﬁt,.eﬁ@/&




ogw z@}& gc}% e %@&,J mwbm @@

BN h;,;; ;;M

_L- am mww!ﬂm

as C\ c_mrw\ivex’ am/? %’%b.um% i‘i[' fVVuQéLQA[S Wm [ {*1 -Lm fj:f(g_

W@Wﬁrk— 0\& Ot C.Oxu:vezv“ W "Laa// YLU (‘Mdsb \"Ogﬁw

(,.mr L,M 17@_, ﬂuﬂ, i%mﬂ[, mfg h{( ng @sz, m e){ . ﬂ,bﬂ-hm, 'LQ M{ﬁ
C.[i wxl' {_0 M m@mm ‘me % a ‘?\(M %ﬂr a[/c # e/j m[ [t& lf\ov/«’. mm

_Mics bu{ﬁcw& I khm\ mre, um;f

ﬂc {J u// o q[ VV! e, L\M ww[ad W t’\ewfé ;@r m.u; ;msmﬂ@( qu

Q}( ma : _‘m .&M Ty M L“M’\E’ Hm v hm/;% c,ow/o/ a!f\%m(

w :\(’mcss:f”

'_ a:s M 5&@1/\5& b\r@flﬁw/ 5@

W \Qr | }ne"rﬁ el IMJ'S M 71* pe,r wently,
S&'\F *’ .

all e wahile being reportel” buiw'e]w '&!’m?

wﬁ‘f\l—\v\ﬁ}wim s, (1 ees i @oww(uf ) Seme of. H\e,

m\% ,_.L _.\:/\o\.vz/ 32} ms\l’(/‘l IMB {/\QM/L ]v«um N‘M G‘

w[/\em_w bdn'l% u\ﬂam m{‘%w oy

: sm M}m _(me \W sibuabio

: b:j QH/\L O/tlﬁ{wﬂy\ge, Mm,g. M;J

0"’7 . .

| T '.{A\ﬁ\n _ fArJ m{- mwe {‘0

e, M@S,z/ QM;(&.S _L tm&f/':

HA pd!L I w @r& p@‘\ 0/{ Qd& pa j&e,/ ¢ @v % o{,r %q A/ #L/\ @'€ ""f’I{.

- fonck L b e el

Mkmo{—ﬁw

s R -,
cl:‘wo’% E’)ﬁ M Ia M'(" %9« 21’5

'_:_'"_ov‘\ _L @\\ﬁ?/( vaswf\g

0@ We, s\\rmv«ws W\é 040 La e/fmm M\o% év .,\m{-f[% 'Hme




w\nw\ \¥ %% w L‘H% §mct c:uw’ %Ht l/ws M we\%

Qw W\a/ R @m\fbﬁr w-ad@ @c—om w&' A ’Hﬂ\% '@—mw o m”‘éf 3.

xﬂb \emn Qw éﬂ’fm’q QQUVL m'Q ’5@&%‘;{,4 W
_Ssvxc,{’_/ \G'Lemwvb 0/{69\)01{2/( m waavc/ w%a‘"ag N

m\r\ d&,w;,_ _

'Curv%»!(jéﬂ wsu«e»\ /4:9@)%/ MHn ‘ku(* ol dmw
o eosks Q Hhe f»&w&e., oe. L m\qm \ewfmwf P, »W‘%

_ &K‘%}\M \A(&V\ W n{wfg

Lol o™t

L : Y“c,wumw ’\n ‘H\\é ‘Q\dV( \9{'&"‘ g@, “L .._M& MWL | |

e w\\\ \QL PWW’(\‘:) mm\om:_{.

' {uﬁ\(\ﬁ Q}Q 56_1,()\715 wez:fki”‘fj "Jﬁ mﬂclfrwea A

\Om ?/Q\\"B cvve;\(

\o\é&' }é uw 0.5 Q C,M&tﬁ.i.\l W. MW&

‘.‘5;:‘\\\ n»z.—wi W\er&....é...s‘a&ct&zt/\ w H/'w Lxl Ir-. :V\ \Qﬂ/(ﬁm/} mﬁm\ W‘Q

M’\b Vrec;\veﬁs wcvc, maoft L/J«e, h{ay/ vl-o ‘?e wane/{ \Q‘Y w\fwe, fﬁ-‘ji;.._-f.

w& L,\,gu/{ ‘LO l%e/ \Qeuf/{ a Yw%mgjo]e, v&%kem%} buf—\gaf

: (,»\J e/ Vuz_ eof k‘n \76, m\dk a ‘FM%“&, Hf\ﬁﬁ‘ \\\re, < w



. —ers ;‘mc, WJ{‘V@« Hw& M[% é‘n M

H\{Jr ng O{M‘ﬁh

[,\J lm c/ln e m\m\\j a{ asg; o ;é‘cm Lama, ;

— d {VB : WW‘H M &{; qg o

’Hﬂtﬂ»& ?m\g\ms

el ensuce Hoak toe Ll all lwc acis

:. x'o G.@w < 003 wt %c [f,\M Q o\ . 4,\ ﬂw o M ,L\ me | .

a/.%m i 787 <7 i




/ ’{”f SRt M %ﬂ”/&é /):f /g/i-@é/’* & (et QXM

Ay, 3{’,} L;% f’é’f“ 5 &/L‘ﬁ @/ 7@{22’;’“ ,f%/éf / Zggﬂy 7 Eff:&?w"" le}/

7

| 7
S C&wﬁépﬁ e é{}/f%,g,éd*/n L T/ [ /@ (Ef/zi{j

L

&M{{, é' Fa K}%\m 2y “’f?\ (Lt 25%4‘4,4 ‘Cﬁ\f j’/\wﬂ\fv’?fﬁ}ﬁﬁf

@A&G (ﬂfagmiéu Q?/f‘? v // {f{“/?‘ ;;ﬁ 2";{’, éz/’%&@%ff

1 A

Lirto vt e @/;ffm/f 15 /?f*sz K{cﬂ’ﬁgff /wa
?@%wg cf&fiﬁ/ A/,,w /fff il

f'?»(f, M@ 02,; m’ﬂ&u*’f B AS QE‘*% f?az«»ffmwfi%

_{" w& i’“‘f“? </’f‘(lf’ /d*z’é’ %&/ ffu‘:wﬁ ‘LA/U‘“&»

;fﬁ%ﬂfﬁ “””ff ﬁﬁ@uf?féf abmes Zx};u{,{’{/ /a]:ﬁ&
(;'Z/[/J/ fvf{/} ff}’ﬂfwf

" ;\ . e
w‘; Ag . [ cﬂ e L/" ‘é,/(% \f{ éﬁf/% i;(zf:{: oy ?'f;!; ‘éﬁ-{*\)’% K?j::&/wwé Ad J{/[A’ .

,;/5’ mf’ziﬁoﬂ,{xd/xf’z . .,,i?g LNE Mj;a;’ A )
/\/}iww L0 fwif) j;‘:‘jw»féf/ /fﬁzfié/%ﬂ jdﬁ’“ﬂ” e

f %”,f"gi); ufﬁﬁ ﬁmw U Mff,? (i f}ﬁ,éiﬁ/w,fflff”

*TDC“ J” Chz ({/wf rC jgaf’ A1E._ Dy x,%/ f(.g,fﬁ é/% f@%«,f?f

bl ,@ﬁa child S clee s adbed M%Jé@w
v{.(’ _DeSeanase \d”‘ﬁ/ f{?“’”j}g@fﬁ[' /7”‘ QA E

(,m,»«nk fw‘?ﬁ’ %m& ff}if}j* [ LA &;f@% fztm/m ,




RSB

”‘( /o&mL RSB ’}’@ !én@w & %!

?0{ my. . Sp&;;@ mé’@dﬁs repheca w!'\o }»5%’ MS
RudiSM .

with moce tine 4o 455.5; him with hiS needs .

Tf incrave in wngeS would better provide. KM,.,f.f[,'.ﬁ_ﬁ'fﬁ.ﬁ'é
wl _heeds fraf m ly Nepheco need S 7o
bé? &‘{b e do_ hak _mere. HF s e AS et

5@0 fically he Con not be ver leff alone.

and_one” pecsen Cannof- me”;ﬁ% wlthoct He

diiference S o Our. fawf

£0¢ ;waéS IAINAGES 29;?‘(;:4% e juke all #e
WmES ond CostS  Had- would make dhe

to Mot erowh hours 4o nga/?f______. whith 1S

ditf et wily frooncial hard Ship’s. had= 15

C mﬁ&:{ From_lack ok jncreasSe in. Wﬁﬁfg

LPl@se Cenicler ©x yeze &?ﬂ,f.._..........ﬂ_._};\gﬁH’/’/fﬁ/’@ 7'7;/&27(

smgﬁwr}mf o me ﬁc?/?ﬂ/&’f Mm;

"f&fi ﬁ\fﬁf@ (S megx#ﬁﬂf’ 7’@ !nm/é’ [M C?SS QLO
For _man 3 Prot; ders who 1S net coveredd Cﬂ«f €

would e aHle to add dgpenda 4%3 Wheh /s

what }/\egﬂg S @Xd’ as

Careqlver _Js. %h@ kenefidS of ﬁéphew

fo be Safe. /’}C/fﬁ %/;Qﬁ’)éﬁéﬁ?’) Oﬂ NS ffEe

(‘mﬁ N eous

Wit _._gmwr? SUCESS }mS aﬁé’?;, mﬂ%
,_ \auasf\ S pwf*S W\&? Mcfch

XCAE o€ 0S5 go%m S . Hel A He/éa

5 251202

| ~hank fou. %@Q&JJ)WC/WML







J
g’ﬂM 2% % /@z,{j//%f %@ e C/é/&/]ﬁ

| negvan beczwse oy nced ;1

e Lfe o Aeprinry "’”Aﬁf'

M»ﬁ/ A /mﬁzﬁ/ @MW /Lé,@?f&

5 #M/]Lf/\/ Ceue /{/yr /{mﬂ/{% Cecnase.
,,,,,,, B M({M /é/l/w/i {,&f ’
0 J
4 T o (e “tc—vs ﬂﬁ&i?/ /@eﬁmﬁ - Caye,

MWT%MZ@? Iéa.f/\e/ 4@7@7,@1’4 f/w

D @ﬁL&[ﬁQ(_jaa/@m./é;? ‘. -

i, Mecug
(




T ool Ulke Yhe boord fo think

Arhout Aot My Chre o ere . Fhere Ore

o e e mlbe -

A SRl =

F’r\\l& WO M o o DQT W\C} re \‘\\9) Wrs ‘H\QJ\B} }’W G

AODWA R &‘é UV ERAY

ek Clcxf @ €L Nﬂm }/\i Ve~ _ 5 ‘Ql ALL,S;,&WE_&E

4 .;: ﬁ(‘};—‘n*& ) ‘u-/;{m?\ f\ S

e che oo Spewds dhe pon (Q:c% Wt

Make her 4n S dhool  aoL S klotop

&er@% seheoo |, Loord with hew \Q—

la Sew hrs olter School. O <lipuer

aed ve e e oekl A Q@%
Ay Yodke  Care of he~ T looe. |

| ..d»b\‘ oo i Sud o dhe ewd o Athe

@@%O Ao S\mi NS helpe Momes Wice,
| i

.1?3\9 =

_ :)U/%ﬁf* Ldt)%‘r;‘im (?J%m j_S \f rs &G(U&MC% {




Lle, Sl

AL o o 1 T




<o RSB

54;;\@ DMm‘J(L Dk?/mt/aljm qL)xw QAP

p;F @Ho (.04 Zp,ae,uf 220 h@(;ux( o MOMH
J Mpiﬁmédmﬂ (L5 nsu /N\mm

\,Dmm Q,Q,Oﬁ)u)‘eﬁp ?WW& 4@
| ]

 Rode to gohidehed, waitly

‘ ) 'I’JA A ‘ (L 4/ \ W FJ JO)_ LA

07 LS aan \Am A UIA (”/*Ff,ﬂum Ve

6)/@%4 waah hen haic t/ODU/u/Du;a"

%u Mb&m ‘
O Wﬁmfak EKW p\jgggégjg C‘)C?{%Z_

qL/) \()U\Aczn Mm‘} QD(LOI(«; chw

ED u%uM L)Q}f Cé/’*) cbﬁr&lﬁ Cg/D W{Mjl

)Ap,l Cé/’l (’m&” L\EM(“‘)(DA) Rc)il\ Qf“ﬁﬁz 9”(9

< 49% uusu,&.h hl\ucwﬂxﬂm @{J% oU_p

JAQA o woleal 22 %@H

;.\nwm L\DM Sr. dc)w,enﬂmﬂmm,o

e ‘31’\\?3\,4»1,& é’wﬁw& /9% NPV, \/\om

\&{Ouw\ ﬁr\/uQa Bw,ﬁ}Q L o ?Pﬁ \f\PJ\ *spfwi

CK(/\}\)\CM L\ C}wu@ /L\Q/\S\{‘\lf? ﬂmpmbmmm

“L @ﬁ@wﬁw JG.,QM} ‘\LSC st (‘uj)ﬁﬂw-@/‘




&)\ Wed € 004 LWAQZDUJ )/!%uu\ o%ﬂl;«)

\IN_D LQu Qm \f\a ’* r/vl<f11%ﬂﬁ C@Zwb

u,{wm&%%@@ﬂ bé” - ¢ '8 J‘)CZA Gu:w E

T

~9xm LALA Wmmg%@“ﬁu@w /53 myfn o]

(XR?Q@@LQ) DAL 1‘7‘\‘
)

'//:];k’(;,u,k_ }//")M\{:

s >
(" Fou Nrab et




TAB 7



CDE Rate Setting Board — June 22 Meeting Follow-up

Agency Provider Administrative Rate Option 1

Option
Make the 50.5 per hour administrative Rate Pandemic Add-On (as in Jul 2020)
to be part of permanent administrative rate in Biennium 2023-25

FY2024 FY2025
Projected Hours 15,731,000 15,787,000
Homecare Agency Administrative Rate Pandemic Add-On
Jul-20 5 0.50 per hour
Jan-22 S 0.45 per hour
Jul-22 5§ 0.36 per hour
Jan-23 5 0.29 per hour
FY2024 FY2025
Cost S 7,866,000 S 7,894,000
GF-5tate 53461,000 5 3,473,000
GF-Fed S 4,405,000 S 4,421,000
Available Funding in Carry-Forward Level S 2,124,000
GF-5tate 5 934,560
GF-Fed S 1,189,440
Incremental Cost Needed for funding this option:
FY2024 FY2025
Cost S 5,742,000 S 7,894,000
GF-5State 5 2,526,000 5 3,473,000
GF-Fed S 3,216,000 S 4,421,000
ALTSA Cost $ 5,087,000 S 6,994,000
GF-5tate 52238000 5 3077000
GF-Fed $ 2,849,000 S 3,917,000
DDA Cost S 655,000 S 900,000
GF-Steite S 288000 S5 396,000
GF-Fed S 367,000 S 504,000



CDE Rate Setting Board — June 22 Meeting Follow-up

Agency Provider Administrative Rate Option 2

Option 2: 5 0.56 per hour
Additional $0.56 per hour administrative rate, less available pandemic add-on
to be part of permanent administrative rate in Biennium 2023-25

FY2024 FY2025
Projected Hours 15,731,000 15,787,000
Homecare Agency Administrative Rate Pandemic Add-On
Jul-20 § 0.50 per hour
Jan-22 5 0.45 per hour
Jul-22 & 0.36 per hour
Jan-23 5 0.29 per hour
FY2024 FY2025
Cost $ 8,809,000 S 8,841,000
GF-5tate 5 3,876,000 5 3,890,000
GF-Fed $ 4,933,000 S 4,951,000
Available Funding in Carry-Forward Level S 2,124,000
GF-5tate S 934,560
GF-Fed $ 1,189,440
Incremental Cost Needed for funding this option:
FY2024 FY2025
Cost $ 6,685,000 S 8,841,000
GF-5tate 5 2,941,000 5 3,890,000
GF-Fed $ 3,744,000 S 4,951,000
ALTSA Cost $ 5,923,000 S 7,833,000
GF-5tate S 2,606,000 S 3,447,000
GF-Fed $ 3,317,000 S 4,386,000
DDA Cost $ 762,000 S 1,008,000
GF-5tate S 335000 S 444,000
GF-Fed $ 427000 S 564,000



	Table of Contents
	TAB 1
	RSB Agenda 06.22.22
	RSB Meeting Members
	RSB Meeting schedule
	TAB 2
	RSB Approved Bylaws
	TAB 3
	seiu 775 rsb memo 6-20-22
	TAB 4
	CDWA_RateSettingBoard_AdminScenarios
	TAB 5
	Home Care Coalition - Admin Increase Discussion CDE Rate Setting Board
	TAB 6
	RSB Member Letters Part 1
	RSB Member Letters Part 2
	TAB 7
	Agency Admin Rate Follow-up

